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Beauregard First Aid



                    

Re : Comments on Draft First Aid in the “Workplace Code of Practice” 

Introductory Comments  

   Safe Work Australia Intent is “SAFETY”
The Issues Paper states that the primary responsibility of Safe Work Australia (SWA), is “improving work health and safety and workers compensation arrangements across Australia.”  With “safety” being the focus and intent of the WHS Act, Regulations and Codes of Practice, a very high National expectation has been established.  

“All care, but no certainty of outcome,” is a reasonable deduction of the Regulations and Risk Management approach prepared by Safe Work Australia in its documents. Apart from the Act and Regulations, there are 15 different Codes of Practice which provide “guidance” to industry.  

Whilst well written, with good examples, there is little specific assistance that offers “assurance of compliance” to industry, particularly for small and medium businesses. Whilst Codes of Practice cannot be expected to cover all hazards or risks that may arise, there are certainly some areas where “prescribed regulations” would be worthwhile.
“Who is responsible? ” The onus of responsibility to conform to the legislation is rightly focused on Employers.  It is they who must ultimately be held accountable for their actions in meeting their obligations. However, other than general “guidelines,” there is little in the Regulations that provide “assurance of compliance.” 

…. how much “support” from Safe Work Australia? – Government has invested enormous resources in establishing the Safe Work Australia entity and structure, developing the Act, Regulations and 15 Codes of Practice, yet Safe Work Australia has  “no assurance” that even “minimum standards” will be achieved at the coalface of industry, especially by small and medium businesses. 

More “assurance of compliance” options would be an enormous help to small and medium employers. The only time that SWA will know what is actually in place, is when a serious accident occurs and “an inspection/audit” is conducted – that’s “after-the-event compliance.” 
…….. be pro-active and establish a “Safety Base” - Codes of Practice deal with particular issues and cannot be expected to cover all hazards or risks that may arise. However, support could be provided through the provision of “prescriptive guidance” in some areas of the Codes of Practice (such as First Aid Kits). This will establish “minimum standards,” which will give some certainty to a “safety base” being in place across Australia. It would not be difficult or costly to implement and would be a worthwhile starting point to assist Employers with “compliance,” especially small and medium sized businesses. 

Use of  “Another Method”

The primary responsibility of the Work Health & Safety Regulations (WHS Act) and associated Codes of Practice, is to provide “practical guidance” in meeting the Legislated Regulations. It is acknowledged that where Duty of Care responsibility applies, compliance may also be achieved by following “another method” if it provides an equivalent or higher standard of work health and safety, than the Code.
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